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MEMORANDUM OF AGREEMENT 
BETWEEN
„
RETAIL STORE EMPLOYEES UNION LOCAL NO. 1099
AND
TflE CINC INNATI DIVISION OF THE KROGER CO.
Old contract, plus the following additions, changes and amendments 
3.. ARTICLE 2, SECTION B.
B-l. The present practice of outside vendors stocking shelves 
shall not be expanded during the term of this Agreement, except 
that if a brand of merchandise now being stocked by outside 
vendors is discontinued and another brand substituted or a new 
brand is added, representatives of vendors may stock all brands 
of the same type of merchandise. For example, if a new brand 
of potato chips is added or substituted, representatives of 
vendors may stock the new brand.
B-2. The understanding in the paragraph immediately above 
shall not apply in new or remodeled stores during the first 
two weeks prior to opening.
B-3. It is further understood that the rotation of merchandise, 
taking inventory or ordering shall not be considered stocking.
B-4. The following items only shall be stocked completely or 
partially by representatives of vendors or rack jobbers: house- 
wares, toys, records, soft goods, pet supplies, magazines, 
books, stationery, bakery goods, non alcoholic beverages and 
snacks, i.e. potato chips, pretzels, etc.
B-5. In stores having both managers and co-managers, the 
Employs* agrees they will not be scheduled to check out customer’s 
orders or s,tock shelves. This does not prohibit managers and 
co-managers from doing the above due to employees being absent f 
and where no one is available to do work.
B-6. In the event of a proven violation of this section, the 
Employer will pay to the senior employee not working forty (40) 
hours that week in the store, the amount of time spent in such 
proven violation at the employee’s regular rate of pay. If 
this would result in the employee receiving more than forty 
(40) hours pay, the hours in excess of forty (40) would go to 
the next senior employee not working forty (40) hours that week in the store.
Employees shall perform any work in and about the store and on 
and around the premises connected with or incidental to the 
operation of the Employer's retail establishment, but excluding 
work in the Meat Department, which may be assigned by the store 
manager and/or the zone manager.
It is further understood that when an employee is assigned to 
a job with a lesser rate, he shall be entitled to his regular 
rate of pay unless the employee is permanently assigned to a 
job with a lesser rate of pay.
ARTICLE 3, SECTION B.
ARTICLE 2, SECTION C , - Present Article 8
B-l. The Employer agrees to doduct Union dues, initiation 
fees, and assessments from the wages of employees in the 
bargaining unit, who provide the Employer with a voluntary,^ ^  
written authorization which shall not be irrevocable for a ~^ r 
period of more than one (1) year, or beyond the termination 
date of this Agreement, whichever occurs sooner. Such deduct­
ions will be made by the Employer from the weekly wages of 
employees and will be transmitted to the Union by the tenth 
(10th) day of the following month.
B-2. In the event no wages are then due the employee, or are 
insufficient to cover the required deduction, the deduction 
for such week shall nevertheless, be made from the first wages 
of adequate amount next due the employee, and thereupon, 
transmitted to the Union.
ARTICLE 3, SECTION
The Company agrees to doduct monies weekly from the wages of the
employee and to transmit this money monthly to the Retail Store
Employees Union Local No. 1099 Credit Union. Before any money
is deducted, the Union must provide the Company with a signed
authorization form from the employee stating the amount to be
deducted weekly.*
ARTICLE 3, SECTION &.
The Employer agrees to give the Union a list of new employees 
weekly showing employee's name, residence address, Social 
Security Number, store number and date of employment and 
birth date.
ARTICLE 3, SECTION #
The Employer also agrees to notify the Union of lay-offs, 
leaves of absences, permanent transfers, promotions and 
terminations on a weekly basis.
ARTICLE 5, SECTION A,
The Union shall have the right to designate a Union steward 
and alternate steward for each store. A list showing the 
names and store addresses of all stewards is to be submitted 
to the Employer.
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9.
Change to a panel of seven (7) arbitrators.
ARTICLE 5, SECTION G.
Delete - Chief Executive Officer having the right to determine 
arbitration.
ARTICLE 5, SECTION C,
10. ARTICLE 5, SECTION J. - NEW
Constructive advice records used by the Employer shall not 
affect the employee’s right to file a grievance.
11. ARTICLE 5, SECTION K
When a constructive advice record is to be prepared on an 
employee, the employee may have the Union steward or a Union 
business representative present, if he so desires.
Any such constructive advice records not received by the Union 
within ten (10) days shall be null and void.
12. ARTICLE 9, SECTION A.
Rato of pay, as set forth in Wage Schedule "B" attached, hereto, 
shall remain in effect for the life of this Agreement, and 
shall constitute the basis for determination of wages.
13. ARTICLE 9, SECTION E-3.
Employees will not be scheduled to work the seven (7) minutes 
after the quarter hour.
14• ARTICLE 9, SECTION E-4.
It is understood that it is necessary to servo customers in the 
store at store closing time and perform other store closing 
duties after the store is closed, and employees may be scheduled 
to perform Such work.
15. ARTICLE 9, SECTION E-5.
The Employer and the Union agree that a proven violation of 
time card procedures, including but not limited to working 
before recording hours on the time card or working beyond 
hours recorded on the time card, shall subject the employee 
to disciplinary action up to and including discharge'.
16. ARTICLE 10, SECTION D-3.
If a regular employee is scheduled more than two (2) nights in 
a week, he shall be paid time and one-half (l£) for work after 
6:00 P.M. and before 7:00 A.M. on the third and subsequent 
nights worked in such week except as otherwise provided in 
Schedule B, Item 2 for night stocking.
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One hour on the employee's own time shall be allowed for a 
meal period on Oachfull work day. This hour shall not be 
scheduled until an employee has worked three (3) hours, and 
the employee will not be required to work more than five 
hours prior to the beginning of the meal period. Such meal 
period shall be scheduled as near to the mid-point of the 
work day as possible.
ARTICLE 10, SECTION G. _
------------ 1------------  < ?  '
G-l. The hours for each employee shall be scheduled by the 
Employer. A working schedule* for the succeeding week shall beo0^ 
posted not later than Friday of the current week. The schedule 
will be posted in ink and a copy will be available to the 
steward. In event such schedule is not posted, the schedule 
for the preceding week shall prevail, except in the week 
preceding or the week of a holiday. After the schedule is 
posted, a full-time employee's schedule will not be changed 
unless such a change is necessitated by absenteeism or emergen­
cies beyond the control of the Employer. Full-time employees 
working on their scheduled day off will be paid time and one- 
half (l£) for such hours. Hours added to the schedule will be 
done within the seniority and available hours provisions of 
this Agreement.
G-2. Any dispute over the application of the terms of this 
Agreement to the posted work schedule must originate by 6:00 P.M. 
Saturday of the week in which the schedule is posted in order 
to be a valid grievance.
G-3. Effective the fourth Sunday following the execution of 
this Agreement schedules will be arranged to provide as many 
employees eight (8) hours per day schedules and forty (40) 
hour per week schedules as is consistent with the limitations 
set forth in the available hours clause and with the further 
understanding that hours not consistent with the needs of the 
business will not be added to accomplish this objective.
G-4. The Employer will recognize seniority for the more 
desirable schedule of clerk hours considering the type of 
work that is available in the store subject to all provisions 
of the Agreement.
G-5. It is the intent of the parties that regular employees 
cannot use the available hour clause to claim hours of work 
that will cause the payment of premium pay at time and one- 
half during that week.
G-6. Clerks cannot claim hours or shifts of department heads, 
back up cashiers or lead night stock clerks.
G-7. There shall be a minimum of eight (8) hours botwoon gtfg 
scheduled work shifts for all employees except Sunday and 
holiday work.
ARTICLE 10, SECTION E. MEAL PERIOD
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19. ARTICLE 10, SECTION N.
1
5&
All employees who work more than three (3) hours, but less than 
seven (7) hours in a day shall receive a fifteen (15) minute 
rest period. An .employee who works seven (7) hours or more in 
a day shall receive two (2) fifteen (15) minute rest periods.
No rest period shall be scheduled until the employee has worked 
at least one (1) hour, however the Employer will make every 
effort to schedule the rest period as near to the middle of the 
work period as possible.
20. ARTICLE 11, SECTION B.
Effective January 1, 1972, in lieu of a 7th holiday, regular 
employees shall receive eight (C) straight time hours of pay 
to be paid for with the first week of vacation pay. Effective 
January 1, 1972, regular employees will receive eight (g) 
straight tffSeTiours of pay in lieu of an eighth (8th) holiday 
to be paid with the first week of vacation pay for those so 
eligible.
Part-time employees will receive holiday pay for the seventh 
(7th) and eighth (8th) holidays to be paid with the first 
week of vacation pay in accordance with Article 11-C below.
21. ARTICLE 11, SECTION E. - ADD
uch work sheets will bo kept for throe (3) months for Sunday 
work and three (3) holidays for holiday work.
22. ARTICLE 11, SECTION J. - ADD
Employees working beyond 6:00 P.M. in cases of emergency will be 
paid double the employees straight-time hourly rate of pay.
23. ARTICLE 12, SECTION A,
Change "rehiring" to "recalling".
24. ARTICLE 12', SECTION C.- ADD
Employees may claim any or all portions of a junior employee's 
schedule up to eight (8) hours per day or forty (40) hours per 
week consistent with other provisions of the Agreement.
25. ARTICLE 12, SECTION C-2 - DELETE
26. ARTICLE 12, SECTION F-3
A regular employee who is the least senior regular employee in 
his store and who is reduced in hours through no fault of his 
own, if he is not the least senior regular employee in his 
zone, shall have the option to transfer and displace, consider­
ing the type of work, the least senior regular employee in his 
zone who is regularly working the largest number of hours per 
week (up to and including forty (40) hours more than the hours 
per week to which he is reduced. If he is the least senior 
regular employee in his zone, ho, or the employee whom he
-5-
f*
displaces if he is not the least senior regular employee in 
his zone, shall have the option, considering the type of 
work, to displace the least senior regular employee within 
the Division on the same basis. The displaced employee in the 
zone shall also have the option to take the job of the displacing 
employee in the zone. The employee who is displaced at Division 
level may claim available hours in his store and shall retain 
seniority rights as provided in Section F(2)-C above. "Regularly 
working" shall refer to the average hours worked in the four 
(4) weeks immediately preceding the week in which the schedule 
covering the reduction in hours is posted.
27. ARTICLE 12, SECTION D.
A Union Steward, regardless of his date of employment, shall* 
have seniority over all other employees within the store in 
which he works, and, accordingly, shall be the last employee 
'j to be reduced in hours and/or laid off, and shall have the 
right to all available hours over all other employees within 
the store in which he works, excluding all head clerk classifi­
cations, back up head cashier or night lead stock clerk.
/
28. ARTICLE 12, SECTION E-2. - NEW
Any employee in the bargaining unit who desires a promotion 
within the bargaining unit shall notify the personnel department, 
with a copy to the Local Union indicating the desired position 
and geographical location. The Employer shall make every effort 
to train such employees for such promotional positions requested.
29. ARTICLE 12, SECTION F .
Freeze present seniority zones.
30. ARTICLE 12, SECTION I
In the event the Employer transfers an employee from any other 
store or unit, which is not covered by this bargaining unit,
C) such employee’s seniority date shall be his date of entering this 
| bargaining unit for the purpose of layoffs, recalls, transfers, 
promotions and claiming available hours, which shall include 
Sunday and holiday work. However, all other benefits, as pro­
vided for in this Agreement, shall be extended to the employee, 
based on his length of employment with the Employer.
31. ARTICLE 15, SECTION B.
The Employer shall grant the necessary time off without discrim­
ination or loss of seniority rights and without pay to any 
employee designated by the Union to attend a labor convention 
or serve in any capacity on other official Union business, 
provided the Employer is given at least fourteen (14) days' 
notice in writing specifying the length of time off, but in 
no case shall the cumulative length of time off exceed fourteen 
(14) days.
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Leaves for occupational injury shall be granted up to an 
additional year upon written request supported by medical 
evidence.
33. ARTICLE 16.
Delete the one (1) year continuous service requirement for 
part-time people to be eligible for funeral leave.
34. ARTICLE 17.
Delete the word "regular" to make part-time employees eligible 
for jury pay.
35. ARTICLE 20, SECTION A-l,
Effective September 1, 1971, the Employer contribution to the 
Health and Welfare Fund for regular employees will be increased 
to forty-two dollars ($42.00) per month.
36. ARTICLE 20, SECTION D
Effective September 1, 1971, the part-time contribution will be 
increased to ten dollars and fifty cents ($10.50) per month.
37. ARTICLE 21, SECTION A.
Effective August 6; 1972, increase the pension contribution 
to twelve cents (12£) per hour.
38. ARTICLE 22.
Contract effective May 2, 1971; expires July 28, 1973
39. (a) Retroactivity will be paid for hours worked from May 2,
1971 on the increases negotiated in hourly rates of pay only. 
Increases in premiums will become effective the first pay 
period after ratification.
(b) Reclassification will become effective as appointed under 
the terms of the contract.
(c) Other changes will become effective the first full week 
of operation after ratification except as otherwise.specified 
herein.
40. All other provisions of the previous Agreement not herein 
amended, added to or deleted will remain the same. This 
Memorandum will become effective on execution.
' 32. ARTICLE 15, SECTION C . - ADD
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SCHEDULE "A" - VACATIONS
Choice of vacation dates will be granted on the basis of senior 
ity; however, employees will be allowed to take a maximum of 
three (3) consecutive weeks vacation during the summer if So 
eligible.
If one of the holidays set forth in Article 11, occurs during 
any week of an employee's vacation, he shall receive holiday 
pay as set forth in Article 11 of this Agreement, in addition 
to his vacation pay for such week.
Item 2 effective 1/1/72 - 20 years - 5 weeks vacation - 
qualifies on each January 1, thereafter. 3
SCHEDULE "B" - WAGES
Increase night stock premium to thirty (30£) cents per hour. 6.LS
Item 2-A. Increase Head Night Stock Clerk to forty-seven (47£) 1 
cents per hour over the 2\ year Clerk rate.
Increase lead night stock clerk to forty-two (42£) cents per 
hour over the 2^ year clerk rate.
2-E - Increase night stock premium to 30£ per hour.
IN WITNESS WHEREOF the undersigned parties have caused duplicate 
copies to be executed this / V tjL_____day o f •/-«—C-_____ ,1971.
FOR
RETAIL STORE EMPLOYEES UNION 
LOCAL NO. 1099
Jj.'j yL-J*- 7c /'cvCZ !</
r
rFOR
THE CINCINNATI DIVISION OF 
THE KROGER CO.
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SCHEDULE "B" - WAGES
EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
5/2/71 11/7/71 5/7/72 11/5/72
Per Hr. Per Hr. Per Hr. Per Hr.
CLASSIFICATIONS
CLERK-REGULAR
Start $ 2.605 $ 2.73 $ 2.855 $ 2.98
After 6 months 2.715 2.84 2.965 3.09
After 1 year 2.815 2.94 3.065 3.19
After 18 months 2.G8 3.105 3.255 3.38
After 2 years 3.12 3.27 3.47 3.62
After 2| years 3.525 3.525 3.825 4.125
CLERK - PART TIME
Start 2.245 2.37 2.495 2.62
After 9 months 2.625 2.75 2.875 3.00
After 18 months 2.72 2.845 2.995 3.12
After 2 years 2.85 3.00 3.20 3.35
After 2§ years 3.095 3,295 3.545 3.845
HEAD CASHIER * 
Start 3.555 3.805 4.105 4.405
After 30 days 3.575 3.825 4.125 4.425
After 6 months 3.62 3.87 4.17 4.47
After 1 year 3.79 4.04 4.34 4.64
HEAD CASHIER ** 
Start 3.605 3.855 4.155 4.455
After 30 days 3.625 3.875 4.175 4.475
After 6 months 3.67 3.92 4.22 4.52
After 1 year 3.84 4.09 4.39 4.69
HEAD CASHIER ***
Start 3.655 3.905 4.205 4.505
After 30 days 3.675 3.925 4.225 4.525
After 6 months 3.72 3.97 4.27 4.57After 1 year 3.89 4.14 4.44 4.74
HEAD CASHIER ****** 
Start 3.73 3.98 4.28 4.58
After 30 days 3.75 4.00 4.30 4.60
After 6 months 3.795 4.045 4.345 4.645After 1 year 3.965 4.215 4.515 4.815
HEAD PRODUCE CLERK 
HEAD GROCERY CLERK 
Start
*
4.C175 4.2675 4.5175 4.8925After 6 months 4.0925 4.3428 4.5925 4.9675After 1 year 4.1925 4.4425 4.6925 5.0675After 18 months 4.28 4.53 4.78 5.155After 2 years 4.4925 4.7425 4.9925 5.3675
EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
5/2/71 Clll 11/7/71 5/7/72 11/5/72Per Hr ^ Per Hr. Per Hr. Per Hr.
a CHEAD PRODUCE CLERK ** ciiHEAD GROCERY CLERK S' J
Start $ 4.0675 ' $ 4.3175 $ 4.5675 $ 4.9425
After 6 months 4.1425 4.3925 4.6425 5.0175
After 1 year 4.2425 4.4925 4.7425 5.1175
After 18 months 4.33 4.58 4.83 5.205
After 2 years 4.5425 4.7925 5.0425 5.4175
HEAD PRODUCE CLERK ***
HEAD GROCERY CLERK
Start 4.1175 4.3675 4.6175 4.9925
After 6 months 4.1925 4.4425 4.6925 5.0675
After 1 year 4.2925 4.5425 4.7925 5.1675
After 18 months 4.38 4.63 4.88 5.255
After 2 years 4.5925 4.8425 5.0925 5.4675
HEAD PRODUCE CLERK ****
Start 4.1675 4.4175 4.6675 5.0425
After 6 months 4.2425 4.4925 4.7425 5.1175
After 1 year 4.3425 4.5925 4.8425 5.2175
After 18 months 4.43 4.68 4.93 5.305
After 2 years 4.6425 4.8925 5.1425 5.5175
HEAD DAIRY CLERK ***** /Start 3.555 3.805 4.105 4.405
After 30 days 3.575 3.825 4.125 4.425
After 6 months 3.62 3.87 4.17 4.47
After 1 year 3.79 4.04 4.34 4.64
HEAD DAIRY CLERK ***
Start 3.605 3.855 4.155 4.455
After 30 days 3.625 3.875 4.175 4.475
After 6 months 3.67 3.92 4.22 4.52
After 1 year 3.84 4.09 4.39 4.69
HEAD FROZEN FOOD CLERK
Start 3.605 3.855 4.155 4.455
After 30 days 3.625 3,875 4.175 4.475
After 6 months 3.67 3.92 4.22 4.52
After 1 year 3.84 4.09 4.39 4.69
g i n *
PARTICIPATION IN COLUMBUS, OHIO PENSION TRUST 
BASED UPON 13C PER HOUR CONTRIBUTION
HOK1AL RETIREMENT
EARLY RETIREMENT
DISABILITY RETIREMENT
VESTED RETIREMENT
- ELIGIBILITY
- MONTHLY PENSION
- ELIGIBILITY
- MONTHLY PENSION
- ELIGIBILITY
- MONTHLY PENSION
- ELIGIBILITY
- MONTHLY PENSION
age 65 + 10 years 
service
$6.25 x years of service 
(maximum of $213.75 per" month)
age 55 + 10 years service
NR Pension reduced by 
for each month of earlier 
payment
any age + 10 years 
service + total and per­
manent disability
NR Pension (unreduced), 
commencing 6 months after 
disability
age 45 + 15 years 
service
ER Pension (deferred to 
age 55 or later)
